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(*The meeting was called to order at 10:19 a.m.*) 

 
CHAIRPERSON BROWNING: 
Good morning.  We will begin the Public Safety Committee meeting.  If everyone could please 
stand for the Pledge of Allegiance, led by Legislator Kenney.   
 

(*Salutation*) 
 

And a moment of silence.  Over the past couple of weeks, we have lost eight law enforcement 
members in various states, Michigan, Illinois, so we pray for their families.  And also for our men 
and woman who serve our country at home and abroad.   
 

(*Moment of Silence*)  
 
Thank you.  Okay.  We do not have any cards, and we have no presentations.  However, I do -- I 
believe there may be some Legislators -- I believe, Leslie, you had a question about the police class.  
Do you want to ask?   
 
LEG. KENNEDY: 
Is someone here that can just give me a round-about update as to numbers for the police class?   
 
MS. HORST: 
We have a -- I believe a tentative start date of September 14th with a class of 100.   
 
LEG. KENNEDY: 
A hundred, okay.  Thanks, Katie.   
 
CHAIRPERSON BROWNING: 
Okay.  I don't want to correct.  I do believe there was 105 that were called, but two have already 
declined that have gone through the process.  So I'm hoping that maybe there'll be 103, so we'll 
take all we can get.   
 
MS. HORST: 
You got it.  
 
CHAIRPERSON BROWNING: 
But thank you, Katie.  And September 14th?   
 
MS. HORST: 
September 14th.   
 
CHAIRPERSON BROWNING: 
Okay.  Kara?   
 
LEG. HAHN: 
Is now an okay time to ask about 911 operators?   
 
CHAIRPERSON BROWNING: 
Any time is a good time to ask about 911 operators.  If there's anyone here who would like to kind 
of update us on --  
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LEG. HAHN: 
Oh, good.  It looks like we have someone from the Department who is --  
 
CHAIRPERSON BROWNING: 
Yes.   
 
LEG. HAHN: 
-- ready, knowing that we would probably ask again.   
 
LIEUTENANT O'MALLEY: 
Hello, Legislators.  At the last meeting, obviously, we did speak, so we put some information 
together.  And I am prepared to speak if there's any questions on where we stand.   
 
LEG. HAHN: 
The Stenographer may just need you to identify yourself for the record.   
 
LIEUTENANT O'MALLEY: 
Oh, I'm sorry.  Lieutenant Matthew O'Malley, from the Chief of Department's Office.   
 
CHAIRPERSON BROWNING: 
Okay.  If you can just kind of give us some updates on how our staffing levels are, because I know 
we -- Kara, it was your bill, right, that we would be informed if we go below the 10%?   
 
LEG. HAHN: 
Correct, something like that.   
 
CHAIRPERSON BROWNING: 
Yeah.  So how are we doing?  Retirements, how many retirements?  And actually, I don't know if 
you have the information on Dispatch also, but I know that Dispatch is starting.  We've been seeing 
quite a few retirements in Dispatch over in FRES.  I don't know if you have any of that information.   
 
LIEUTENANT O'MALLEY: 
So I have the numbers of basic communication at large, which is -- encompasses both the 
Dispatchers and the 911 Operators.  And of the 144 funded positions that we have, right now we 
have 137 of them filled; 137 of them filled.  So we have seven vacant, which does fall underneath 
that threshold of the 10%.   
 
LEG. HAHN: 
So -- but how many are actually working?   
 
LIEUTENANT O'MALLEY: 
Well, of those --  
 
LEG. HAHN: 
They may be filled, but aren't there -- can't some of them be out on leave?  Or there are all kinds of 
reasons why, you know, just the filled might not be actually the number that you have available day 
in, day out.   
 
LIEUTENANT O'MALLEY: 
As of the beginning of August, we had seven that were out on long-term leave.  Since then, three of 
them have returned, and one has an expected return date of September 30th.  So, as of right now, 
there's four out on long-term leave, whether it's medical or Family Medical Leave Act.  But from all 
accounts, what we have right now with staffing has been handling the workload.  As the summer 
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has been winding down, there's been less mandated overtime for the people working.   
 
We hired -- we have three dispatchers that were hired.  I'm sorry, three Police Operations Aides 
that were hired, which falls into that whole switchboard and Teletype, you know, that we talked 
about last time, where the switchboard was being kicked to the ECOs.  The Teletype people are now 
again answering from 8 in the morning until 8 at night the switchboard.  So it's only from 8 at night 
until 8 in the morning that it will kick to ECOs.  And as you can imagine, the switchboard for 
Headquarters on the overnight is very, very slow.   
 
LEG. HAHN: 
Okay.  So I'm sorry.  So you have three Teletype Operators that are now answering the 
switchboard?   
 
LIEUTENANT O'MALLEY: 
Well, Teletype, which is -- Teletype is one section of Communications.  It had always been that they 
handled the switchboard when they fell below certain levels, and they were involved in training the 
new people.  Those switchboard calls started getting kicked to the ECOs, which was one of the 
things taking them away from, obviously, their primary mission.  Now that the staffing has been 
back up and training is going on, from 8 in the morning until 8 at night, that's back to answering at 
Teletype, which is the way it should be.  
 
LEG. HAHN: 
Absolutely.  No, that's -- and you say -- are they -- are those Teletype Operators in training, or are 
they actually answering the calls now?   
 
LIEUTENANT O'MALLEY: 
Well, it's Teletype as a whole.  So whether it's the trainees or the permanent people that are in 
Teletype, they are handling calls now from 8 at night until 8 in the morning.   
 
LEG. HAHN: 
So there's coverage on that, so that should lessen the load a little bit on the ECOs?   
 
LIEUTENANT O'MALLEY: 
Absolutely.  And then as far as the ECOs, three ECOs were hired on July 27th, and their training is 
ongoing and is due to be complete by late October, early November, which, of course, it will help as 
well.   
 
LEG. HAHN: 
Okay.  And you said that mandated overtime is down slightly.  What does that mean in reality for 
the workers?  Or maybe that's a better question for Suzanne.  Do you mind if we -- or is there 
any -- is there any way that you can answer how much it's down, the mandated overtime?   
 
LIEUTENANT O'MALLEY: 
I could tell you that in July, there were 171 times where people were mandated for four-hour blocks 
of overtime.  Going to August, that number went to 126 times.  Still, certainly, obviously, that's a 
big number, but we expect that to go down as the summer season stops, because staffing levels 
change a little bit as well for minimum staffing, based on the workload, of course.  Summer is our 
busiest time.   
 
LEG. HAHN: 
Okay.  So 126 times in a month is how many times a day?   
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LIEUTENANT O'MALLEY: 
Four.   
 
LEG. HAHN: 
So four individuals every day of the month on average, probably more on the weekends or holidays, 
four people a day are mandated to stay an extra four-hour shift?   
 
LIEUTENANT O'MALLEY: 
Yes, that's the numbers I was given.   
 
LEG. HAHN: 
That still sounds like a pretty serious --  
 
LIEUTENANT O'MALLEY: 
It certainly does, but --  
 
LEG. HAHN: 
-- understaffing situation that we're still facing.   
 
LIEUTENANT O'MALLEY: 
Well, again, when those three ECOs that have been hired, you know, once they get out of their 
training, which was, like I said, late October, early November, that's going to alleviate some of that.  
 
LEG. HAHN: 
Yeah.  Three ECOs is one person per shift.  
 
LIEUTENANT O'MALLEY: 
Yes.  
 
LEG. HAHN: 
Sort of.  So we're not talking about any real alleviation of the staffing problem with three ECOs.   
 
LIEUTENANT O'MALLEY: 
Again, it's also the summer, is obviously our busiest time, and it's also when people are taking off, 
you know --  
 
LEG. HAHN: 
No.  But what's the plan for next summer?   
 
LIEUTENANT O'MALLEY: 
That I do not have.   
 
LEG. HAHN: 
So, you know, we want to have a long-term plan, so that the way we deal with it is not four people a 
day having mandated overtime for a four-hour shift.  That's not -- that's not a plan, that's a, you 
know -- okay.  I think we need a plan.   
 
I would very much like it if someone could come back with a plan, long-term plan, how next year, 
you know, that 126 times in the month of August is going to go down to like 10 mandated.  You 
know, there might be some voluntary, you know, people who choose to work overtime, but I just 
think that's outrageous that four people a day are mandated to stay for an extra shift.  It's 
just -- that's scary to me.  So I think we need -- I think we need a long-term plan for how we're 
getting back to having proper staffing in this -- an Emergency Operations Center.  You know, this is 
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like -- these are key positions that are critical to our public safety, and we can't be relying on, you 
know, handcuffing people to their desk, you know, to work an extra shift.  It's just that's -- it's not 
right.   
 
LIEUTENANT O'MALLEY: 
Okay.  I'll certainly bring --   
 
LEG. HAHN: 
I know, it's not you.   
 
LIEUTENANT O'MALLEY: 
It's constantly being reevaluated, but I'll certainly bring -- it's being worked on.    
 
LEG. HAHN: 
I'm not whining at you. 
 
LIEUTENANT O'MALLEY: 
That's all right, I understand completely.  
 
LEG. HAHN: 
Do you mind if we bring up -- anyone else have questions for --  
 
CHAIRPERSON BROWNING: 
I mean, I don't mind.  I don't always like to put the members at --  
 
LEG. HAHN: 
I'm sorry.  
 
CHAIRPERSON BROWNING: 
-- in a position, but if Suzanne is able and willing to come up, we'd certainly like to get your take on 
it.   
 
MS. MC BRIDE: 
Suzanne McBride.  I'm Police Emergency Unit President, and I'm also a Public Safety Dispatcher in 
the Police Department.   
 
I have to apologize, I don't have my numbers in front of me.  The past three days, I've worked 
21 hours of overtime myself on my days off.   
 
You mentioned about the voluntary overtime.  The mandate numbers are really not an accurate 
gauge of where we are with staffing at this point, because we have made some changes to how we 
implement the mandates, where we can now -- if I volunteer, I can help myself be exempt from a 
mandate down the road.  So, in other words, I can pick and choose more of how I do the overtime.  
So the mandate numbers will be significantly less than they were when I came here in 2012.   
 
I would like to ask the -- if possible, if those numbers that the representative from the Police 
Department gave for the budget for how many positions we're supposed to have are accurate, 
because off the top of my head, like I said, I don't have those numbers in front of me, but they 
sounded completely off.  I know we're supposed to have -- I believe it's 50-something ECO 
Operators, that's just regular ECO Operators.  We're down to 44; we have another one retiring in 
October.   
 
I'm under the impression there's two different sets of budget numbers being used.  And my 
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understanding of the resolution that Legislator Hahn and the other Legislators passed through was 
that that 10% was based off of the budgeted numbers that are in the County budget that you 
passed in September or October and not off of some internal departmental numbers that I'm not 
sure where they're coming from, and I think that seems to be the problem we're having here.  
 
LEG. HAHN: 
Does John -- John, do you have numbers of budgeted funded -- budgeted positions versus numbers 
that are filled at the moment?   
 
MR. ORTIZ: 
I have them through the end of July.  There's a difference between the number of authorized 
positions and the number that we actually fund or budgeted positions.  So there's 160 ECO Public 
Safety Dispatchers and civilians in that unit that are authorized.  We only budget for about a 
hundred and -- I think it was 145, something like that; 137 are now filled.   
 
The Police Department representative, his numbers are closer to what I have than what Suzanne 
just stated.  I had 54 filled emergency complaint operators, not 44, and 79 Public Safety 
Dispatchers.   
 
LEG. HAHN: 
Okay.  Now I'm lost.  Okay.  So can you define authorized for me versus budget?  So that's just 
like having a -- there's a position, but we don't fund it?   
 
MR ORTIZ: 
Right.  If you want to use the Police Department as an example, I think we have over 3,000 
authorized Police Officer positions.  Only 2300 of them are filled, so we only --  
 
LEG. HAHN: 
Well, no, I understand the difference between -- I understand filled, but then there's budgeted, 
right?   
 
MR. ORTIZ:   
Right.  So --  
 
LEG. HAHN: 
So there's three different categories, authorized, budgeted and filled?   
 
MR. ORTIZ: 
Correct.  So what we'll do is we'll budget for what we expect.  So if we expect 90 retirements in a 
class of 100, we'll budget for that.  We're not going to budget for the entire amount of authorized 
positions.   
 
LEG. HAHN: 
Okay.  So can we go one more time, and for each category, can you tell me authorized, budgeted 
and filled?   
 
MR. ORTIZ: 
In Fund 102, which is the E-911 account, we have 69 authorized ECOs, 91 authorized Public Safety 
Dispatchers and three civilians, or three other --  
 
LEG. HAHN: 
Ninety-one was what, which ones?   
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MR. ORTIZ: 
The Public Safety Dispatchers.  As of --  
 
LEG. HAHN: 
How many civilians?   
 
MR. ORTIZ: 
Well, they're all civilians, but there were three other.  
 
LEG. HAHN: 
Three other?  How many --  
 
MR. ORTIZ: 
Yeah.  Which one is a Principal Program Analyst.  You know, they're not all answering complaints 
and dispatching.   
 
LEG. HAHN: 
And then -- and then that was -- that was -- so how many ECOs are budgeted?   
 
MR. ORTIZ: 
Budgeted is less than that amount.  It's about 140, 145, depending -- you know, this is where it 
gets a little fungible with, you know, how many positions we budget for and how much overtime we 
put in.  
 
LEG. HAHN: 
I'm sorry.  But you had said there were 69 authorized ECOs.  So how --  
 
MR. ORTIZ: 
Right.  
 
LEG. HAHN: 
So there should be a smaller number that's budgeted. 
 
MR. ORTIZ: 
Correct.  And there are 54 filled right now, so that budgeting number -- my last calculation, we 
could fill another 12 positions.   
 
LEG. HAHN: 
And I'm sorry to stumble here.   
 
MR. ORTIZ: 
So that would take us from --  
 
LEG. HAHN: 
So it's 69 authorized, 54 filled, but I still don't have the budgeted number, because I thought you 
said like a hundred and -- and you got me all confused. 
 
MR. ORTIZ: 
Well, if we add the ECOs and the Public Safety Dispatchers together --  
 
LEG. HAHN: 
No. I wanted just to through each one.   
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MR. ORTIZ: 
Right.  
 
LEG. HAHN: 
So ECOs, how many are budgeted?   
 
MR. ORTIZ: 
I don't have an exact number on -- you know, because what they do is they'll just put a number in 
for permanent salaries in for Fund 102, which counts everybody.  So --  
 
LEG. HAHN: 
Okay --  
 
MR. ORTIZ: 
-- my calculations say that we should have about 145 filled positions right now; we only have 137.   
 
LEG. HAHN: 
Okay.  But how many -- so -- but authorized, we have 69, plus 91, plus three, which --  
 
MR. ORTIZ: 
One-sixty.  
 
LEG. HAHN: 
One-sixty-three.  Well, if you count the other, right?   
 
MR. ORTIZ: 
Right.   
 
LEG. HAHN: 
So 163, 144 are funded; 145 you say?   
 
MR. ORTIZ: 
(Nodded yes).  
 
LEG. HAHN: 
And 137 filled.  So I have to look back at my resolution.  Does my resolution say budgeted or does 
it say authorized?   
 
CHAIRPERSON BROWNING: 
It says -- George do you want to --  
 
LEG. HAHN: 
But it probably says authorized, because budgeted is so fungible, or whatever.   
 
CHAIRPERSON BROWNING: 
It's budgeted.   
 
MR. NOLAN: 
It says budgeted.   
 
CHAIRPERSON BROWNING: 
However, it says 10% or more of the budgeted Public Safety Dispatcher or Emergency Complaint 
Operator.  So I guess you can't -- you can't put the two titles together and it's 10% of the entire 
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number, it's 10% of each.  So I don't know if that's something that you would want to consider 
changing.   
 
LEG. HAHN: 
Yeah.  I mean, maybe we should meet with the Department, with Suzanne, you know, and talk 
about -- you know, if we're in such a place that's tough now, you know, maybe we didn't -- maybe it 
should be 5%, you know, or something, I don't know, but we should just know.  I don't understand 
how we could have four individuals a day mandated to stay four extra hours on average for the 
month of August, or July, whatever, whichever one we're talking about, you know, and still -- and 
then still be under that 10% threshold.  And, clearly, the 10% threshold is not a number -- a valid 
threshold to be utilizing for us being notified about what's happening.  So it's just -- you know, we 
should have a serious discussion about what is an adequate staffing complement that does not 
require so much mandated overtime.   
 
CHAIRPERSON BROWNING: 
So, Kara, if you want to take a look.  George, would I be correct in saying what I said with the 
10%?  Is it both titles as a whole or --  
 
MR. NOLAN: 
I think you'd have to -- my reading would be you'd have to consider each position separately, so it 
would be 10 -- you wouldn't combine the two positions to calculate the 10%.   
 
CHAIRPERSON BROWNING: 
Would that -- I guess that's something we'd have to discuss, whether you want to change that or 
not.  I think you might want to --  
 
LEG. HAHN: 
I think we should have a conversation, you know, a work group to work on this, and to 
work -- maybe, you know, to work on a plan.  And then we're going to be working on the budget, 
you know, so we have to figure this out.  This is unacceptable to just keep going on like this.  This 
is now we're on -- going on three years since the initial F-bomb I dropped on the record, right?  I 
mean, like this has been -- we were so frustrated, we were screaming, like, you know.  And then 
here we are, and, you know, it's hurricane season again, and, hopefully, you know, we have a light 
one, but, you know, we're going to be back to wintertime and blizzards.  And, you know, we can't 
keep going on like this.  You know, if it's not summer, it's hurricane.  If it's not hurricane, it's 
winter.  If it's not -- you know, it's a holiday.  You know, they keep getting bombarded where these 
are all -- you know, everything's -- every day there are emergencies.  And just we can't -- they 
can't live like this, they shouldn't have to.  We can't -- you know, I just -- this is critical.  These are 
critical positions and it's very frustrating that we haven't gotten this under control.   
 
LIEUTENANT O'MALLEY: 
I just want to clarify one thing.  I do have those budgeted numbers that were asking about.    
 
LEG. HAHN: 
Okay.   
 
LIEUTENANT O'MALLEY: 
For the ECOs, you know, there's 69 authorized, 62 budgeted, and we are at 58.  Even when you 
break those titles down, basically, I just wanted to clarify that we are underneath that 10% 
threshold in each of those titles as well.  So I didn't want to make it look like we were fudging any 
numbers.  
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LEG. HAHN: 
Yeah.  No, no, no.  That's why I was suggesting that maybe the 10% threshold wasn't -- you know, 
wasn't useful enough.  You know, maybe it -- because, clearly, we're not at a staffing level that's a 
complement that works, that functions in a way it should day in and day out.  Thank you so much.  
Thank you for --  
 
LIEUTENANT O'MALLEY: 
Sure.  
 
LEG. HAHN: 
-- coming prepared.  
 
CHAIRPERSON BROWNING: 
Lieutenant O'Malley, you said you had the information on the FRES Dispatchers also?   
 
LIEUTENANT O'MALLEY: 
No.  
 
CHAIRPERSON BROWNING: 
No, you don't, okay.  Okay.  Oh, yes, we did, actually.  Yes, we did receive a memo on that, and I 
will make sure that everyone -- in July, the Department employed 45 dispatchers, plus 10% of the 
budgeted positions were vacant.  Subsequently, the Department received four signed SCINs by 
August 31st.  An additional two Dispatchers retired, and the Department has asked for two 
additional SCINs.  So I guess we can only hope that we'll get them filled also, because I'm starting 
to see that the complaint at the 911 -- that the 911 Operators exist with FRES Dispatch.   
 
So where was I going to go from here?  I see Patrice is here from Probation.  Do you have anything 
you need to report?   
 
MS. DLHOPOLSKY: 
No, I do not.  
 
CHAIRPERSON BROWNING: 
No?  Okay.  Mark Sharkey from Corrections, how are we doing on a class for Corrections Officers?  
Have we got one coming?  Yeah, sure, come up.  I'm trying to -- is there a Police class?  There's 
Corrections.  I don't know.  
 
CHIEF SHARKEY:   
Yeah.  We have a Corrections class and now a class of 50.   
 
CHAIRPERSON BROWNING: 
Right.   
 
CHIEF SHARKEY: 
You had -- I believe you had asked, you know, once we had a class seated, for, you know, an update 
on, you know, how we did with the, you know, recruitments after the new contract.  So I have some 
numbers, if you're interested.   
 
CHAIRPERSON BROWNING: 
That would be great if you have that.  
 
CHIEF SHARKEY: 
When we started canvassing for this class, we started with 340 candidates through the grade of 90.  
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We had 116 people that did not appear for the pre-employment seminar, so they were out 
immediately.  We had 66 candidates that did not pass a portion of the screening process.  We had 
85 candidates decline the position.  We have 50 seated in the class, which leaves 23 candidates that 
were not offered a job.   
 
CHAIRPERSON BROWNING: 
What was that last part you said?  
 
CHIEF SHARKEY: 
That leaves 23 that were not offered a job through the -- through the grade of 90.  So there was 
a -- you know, I consider that to be a pretty large number of declinations, you know, out of -- out of 
those who passed the screening.  There was 85 declined the job.  
 
CHAIRPERSON BROWNING: 
Have you been asking -- I mean, do you ask them why they decline, or why they choose not to take 
the job?  
 
CHIEF SHARKEY: 
We haven't.  We haven't in the past, you know, and so it may be something we may need to do, 
you know, going forward.  You know, I know some Legislators expressed some concerns about the 
contract when it came through the Legislature, and, obviously, it was a negotiated contract and all 
parties, you know, wanted to see it passed.  But, you know, I -- these people work for me and I 
have, you know, a concern for their future.  And I've been able to look at their -- now that they're 
hired, I'm able to see the actual numbers coming in of, you know, what they're taking home.  And, 
you know, their net pay annually is roughly $22,000, which leaves them a net hourly of just over 
$11 an hour, which --  
 
CHAIRPERSON BROWNING: 
Well, I hate to go back on the school buses, but I was just talking to the Union President and her 
drivers, some of them are making like 25, $26 an hour to drive a school bus.  And that's not an 
easy thing to do either.  There's a lot of things that you have to go through, background checks and 
a lot of that.  But no matter, it is probably one of the most dangerous jobs you could ever want to 
have and not a pleasant environment to work in.  So at $11 an hour, it's certainly very depressing.  
And, you know, we can look at what happened in the City when they dropped the pay scale, and the 
City decided it was time to raise it again.  So that's the scary part, is they're struggling to make 
ends meet, and I think it puts them in jeopardy of, you know, doing something they maybe should 
not be doing, and overtime is just not going to make it.  
 
CHIEF SHARKEY: 
Well, as it stands now, you know, this was a first look at recruitment, you know, numbers.  
Something else to keep an eye on will be the retention numbers.  You know, this is attracting, you 
know, younger people that don't have a job.  And, you know, it would be interesting to look over 
the next few years how many of these 50 -- you know, we have 12 months from now, 18 months 
from now.  There won't be any opportunity, really, to address this until this contract period is over, 
which isn't, you know, until the end of 2018.  So we're going to live and experience this for the next 
two years and see how it goes.   
 
CHAIRPERSON BROWNING: 
Yeah.  And chances are they're more than likely to take every law enforcement test that there could 
be, you know, that happens anyway.  So they're certainly going to go for the job that pays the 
most.  And I believe right now, I think Nassau County is probably the highest paid.  So, if there's 
an opportunity to go to Nassau for more money, they're going to do it, so -- and even right now in 
Suffolk County, I still believe that Suffolk County P.D. is the highest paid.  But still in all, I love 
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them.  But, you know, I just -- you know, it is a concern.  It is a concern that, you know, maybe 
we've gone too low.  But any -- did you have a question, Kara?   
 
LEG. HAHN: 
Yeah.  I mean, with this in mind, I know when folks leave the County, they have exit interviews, 
they have all -- you know, there's more asked.  But if you can, especially with this class, you know, 
if folks do leave, just getting at why and what contributed, you know, may be helpful.   
 
CHAIRPERSON BROWNING: 
Okay.  And one last thing.  I guess September 14th, there's a new Academy class going to be 
starting.  Do you have any Deputy Sheriffs in that class?   
 
CHIEF SHARKEY: 
I've made a request, but I'll have to check back with the County Executive's Office to see what the 
result of that request was.  
 
CHAIRPERSON BROWNING: 
Okay.  Well, if you can update the committee on that, I'd appreciate it.   
 
CHIEF SHARKEY:   
Thank you, I will.   
 
CHAIRPERSON BROWNING: 
Okay.  And I hate to say, no contract yet?  Okay.  I got a head shaking.  Okay.  Any other 
questions?  I don't believe so.   
 
I guess we'll get back.  And if you can provide us with anymore information, we'd appreciate it.   
 
Okay.  So it's only quarter-to-eleven.  Wow.  Do we want to keep going?  No.   
 

INTRODUCTORY RESOLUTIONS 
 

Introductory Resolution 1613 - Accepting and appropriating federal funding in the amount 
of $7,000 from the United States Department of Agriculture, Office of Inspector General, 
for the Suffolk County Police Department's participation in fraud investigations involving 
the Supplemental Nutrition Assistance Program (SNAP) with 79.14% support (Co. Exec.).  
Motion to approve.   
 
LEG. CALARCO: 
Second.  
 
CHAIRPERSON BROWNING: 
Second, Legislator Calarco.  All in favor?  Opposed?  Abstentions?  It's approved.  (Vote: 
Approved 6-0-0-0). 
 
And with that, we have no other items on the agenda, so I'll make a motion to adjourn, and second, 
Legislator Calarco.  And we are adjourned.   
 

(*The meeting was adjourned at 10:49 p.m.*)  


