
































Intro. Res. No. 1717 -2010 Laid on Table 6/22/10
Introduced by Legislator Cooper

RESOLUTION NO. -2010, ESTABLISHING A SUFFOLK
COUNTY ANTI-BULLYING TASK FORCE

WHEREAS, bullying is a long-standing problem among school-aged children in
Suffolk County and throughout the nation; and

WHEREAS, bullying in schools creates a hostile learning environment and
negatively impacts a school’s ability to educate its students; and

WHEREAS, many victims of bullying are so fearful of attending school that they
seek permission from their parents to stay home or go truant; and

WHEREAS, school administrators and teachers have a responsibility to maintain
a safe environment for their students that is conducive to learning; and

WHEREAS, some teachers and school administrators do not take the issue of
bullying seriously and fail to intervene adequately; and

WHEREAS, parents and student witnesses often report bullying incidents but
teachers and school administrators fail to respond adequately to their complaints; and

WHEREAS, the problem of school bullying should be studied by a broad based
task force that can offer possible solutions; now, therefore be it

1st RESOLVED, that there is hereby created a Suffolk County Anti-Bullying Task
Force to thoroughly study the serious issue of bullying in schools and to develop specific reform
recommendations that can be undertaken by New York State, Suffolk County and/or individual
school districts; and be it further

2nd RESOLVED, that this Anti-Bullying Task Force shall consist of the following
twenty (20) members:

1) a representative of the School Administrators Association of New York
State;

2) a representative of the New York State Center for School Safety;

3) a representative of New York State United Teachers (“NYSUT”), residing
and working as a teacher in Suffolk County;

4) a representative of the Nassau-Suffolk School Boards Association;

5) the Chairperson of the County Legislature’s Public Safety Committee, or
his or her designee;

6) two (2) representatives of not-for-profit victim advocacy agencies, to be
appointed by the County Legislature;
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7) the Director of the Suffolk County Probation Department, or his or her
designee;

8) a representative of the Suffolk District Parent Teacher Association;

9) a representative of the Suffolk County Police Department;

10) a representative of the Suffolk County Attorney’s Office;

11) the New York State Senator representing the 3rd Senate District, or his or
her designee;

12) the New York State Assembly member representing the 2nd Assembly
District, or his or her designee;

13) the Presiding Office of the County Legislature, or his designee;

14) the Majority Leader of the County Legislature, or his designee, who shall
serve as Chairman of the Task Force;

15) two (2) Anti-Bullying experts, to be appointed by the County Legislature;

16) a parent of a student who has experienced bullying, to be appointed by
the County Legislature;

17) a representative of the Suffolk County District Attorney’s Office; and

18) a representative of the Council of Administrators and Supervisors;

and be it further

3rd RESOLVED, that the Anti-Bullying Task Force shall hold its first meeting no later
than thirty (30) days after the oaths of office of all members have been filed, which meeting shall
be convened by the chairman of the Task Force, for the purpose of organization and the
appointment of a vice chairperson and a secretary; and be it further

4th RESOLVED, that the members of said Task Force shall serve without
compensation and shall serve at the pleasure of their respective appointing authorities; and be it
further

5th RESOLVED, that the Anti-Bullying Task Force shall hold regular meetings, keep
a record of all its proceedings, and determine the rules of its own proceedings with special
meetings to be called by the chairperson upon his or her own initiative or upon receipt of a
written request therefor signed by at least three (3) members of the Task Force. Written notice
of the time and place of such special meetings shall be given by the secretary to each member
at least four (4) days before the date fixed by the notice for such special meeting; and be it
further

6th RESOLVED, that eleven (11) members of the Task Force shall constitute a
quorum to transact the business of the Task Force at both regular and special meetings; and be
it further
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7th RESOLVED, that the Task Force may submit requests to the County Legislature
for approval for the provision of secretarial services, travel expenses, or retention of consultants
to assist the Task Force with such endeavors, said total expenditures not to exceed Five
Thousand ($5,000.00) per fiscal year, which services shall be subject to Legislative approval;
and be it further

8th RESOLVED, that the Task Force shall conduct four (4) public hearings at any
place or places within the County of Suffolk for the purpose of obtaining necessary information
or other data to assist it in the proper performance of its duties and functions as it deems
necessary; and be it further

9th RESOLVED, that the Task Force may delegate to any member of the Task Force
the power and authority to conduct such hearings and meetings; and be it further

10th RESOLVED, that the Task Force shall cooperate with the Legislative
Committees of the County Legislature and make available to each Committee's use, upon
request, any records and other data it may accumulate or obtain; and be it further

11th RESOLVED, that this Task Force shall submit a written report of its findings and
determinations together with its recommendations for action, if any, to each member of the
County Legislature and the County Executive no later than one hundred eighty (180) days
subsequent to the effective date of this Resolution for consideration, review, and appropriate
action; and be it further

12th RESOLVED, that the Task Force shall expire, and the terms of office of its
members terminate, no later than thirty (30) days after it submits its written report, at which time
the Task Force shall deposit all the records of its proceedings with the Clerk of the Legislature;
and be it further

13th RESOLVED, that this study shall not be performed by any outside consultant or
consulting firm unless explicit approval and authorization for such consultant or consulting firm
is granted pursuant to a duly enacted resolution of the County Legislature; and be it further

14th RESOLVED, that this Legislature, being the State Environmental Quality Review
Act (SEQRA) lead agency, hereby finds and determines that this resolution constitutes a Type II
action pursuant to Section 617.5(c)(20), (21), and (27) of Title 6 of the NEW YORK CODE OF
RULES AND REGULATIONS (6 NYCRR) and within the meaning of Section 8-0109(2) of the
NEW YORK ENVIRONMENTAL CONSERVATION LAW as a promulgation of regulations,
rules, policies, procedures, and legislative decisions in connection with continuing agency
administration, management and information collection, and the Suffolk County Council on
Environmental Quality (CEQ) is hereby directed to circulate any appropriate SEQRA notices of
determination of non-applicability or non-significance in accordance with this resolution.

DATED:

APPROVED BY:

_____________________________
County Executive of Suffolk County
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Date:

s:\res\r-anti-bullying-task-force



Intro Res. No. 1718 -2010 Laid on Table 6/22/10
Introduced by the Presiding Officer

RESOLUTION NO. -2010, ADOPTING LOCAL LAW
NO. -2010, A LOCAL LAW ELECTING A RETIREMENT
INCENTIVE PROGRAM UNDER PART A OF CHAPTER 105,
LAWS OF 2010 FOR THE ELIGIBLE EMPLOYEES OF THE
COUNTY OF SUFFOLK

WHEREAS, there was duly presented and introduced to this County Legislature at a
regular meeting held on , 2010, a proposed Local Law entitled “A LOCAL LAW ELECTING
A RETIREMENT INCENTIVE PROGRAM UNDER PART A OF CHAPTER 105, LAWS OF
2010 FOR THE ELIGIBLE EMPLOYEES OF THE COUNTY OF SUFFOLK”; and said local law
in final form is the same as when presented and introduced; now, therefore be it

RESOLVED, that said local law be enacted in form as follows:

LOCAL LAW NO. -2010, SUFFOLK COUNTY, NEW YORK

A LOCAL LAW ELECTING A RETIREMENT INCENTIVE PROGRAM
UNDER PART A OF CHAPTER 105, LAWS OF 2010 FOR THE
ELIGIBLE EMPLOYEES OF THE COUNTY OF SUFFOLK

BE IT ENACTED BY THE COUNTY LEGISLATURE OF THE COUNTY
OF SUFFOLK, as follows:

Section 1. Legislative Intent.

This Legislature hereby finds and determines that the 2010 Part A Retirement Incentive
Program (Chapter 105, Laws of 2010) has recently been adopted by the State of New York, as
a temporary program for certain members of the New York State and Local Employees
Retirement System.

The Legislature further finds and determines that Part A is a targeted incentive for
eligible titles which must be offered to members of the employees retirement system on or
before August 31, 2010. The Part A incentive provides eligible employees with one (1)
additional month of service credit for each year of service credit as of the date of retirement with
a maximum amount of additional service credit of three (3) years.

The Legislature further finds and determines that retirement incentive provided by this
local law is designed to achieve cost savings for the County and to minimize layoffs of public
employees in this time of fiscal need.

Therefore, the purpose of this law is to enact targeted incentive Part A as provided for in
Chapter 105 of the Laws of 2010 of the State of New York.

Section 2. Requirements.

A.) The County hereby elects to provide all of its eligible employees with a
Retirement Incentive Program authorized by Part A of Chapter 105, Laws of
2010.



2

B.) The commencement date of the Retirement Incentive Program shall be July 6,
2010.

C.) The open period during which eligible employees may retire and receive the
additional retirement benefits, shall end on August 31, 2010.

D.) The actuarial present value of the additional retirement benefits payable pursuant
to the provisions of this local law shall be paid as one (1) lump sum, or in five (5)
annual installments. The amount of annual payment shall be determined by the
actuary of the New York State and Local Employees Retirement System, and it
shall be paid by the County for each employee who receives the benefit payable
under this local law.

E.) The County shall not be required to eliminate the positions of eligible employees
in eligible titles receiving the retirement incentive authorized by Part A of Chapter
105, Laws of 2010 so long as the County achieves compensation savings
whereby the total amount of base salary paid for the two-year period subsequent
to the effective date of retirement of the eligible employees to new hires who
otherwise would not have been hired by the County after the effective date of this
law but for the retirement incentive, is at least eighty percent of the total amount
of base salary that would have been paid to eligible employees from their date of
retirement for such two-year period.

Section 3. Eligible Employees.

For purposes of this section, eligible employees shall be those employees not employed
in the job titles listed in the attached Exhibit 1, incorporated herein by reference as if fully set
forth at length.

Section 4. Applicability.

This law shall apply to all eligible employees duly electing to participate in the
Retirement Incentive Program authorized by Part A of Chapter 105, Laws of 2010.

Section 5. SEQRA Determination.

This Legislature, being the State Environmental Quality Review Act (SEQRA)
lead agency, hereby finds and determines that this law constitutes a Type II action pursuant to
Section 617.5(c)(20), (21), and (27) of Title 6 of the NEW YORK CODE OF RULES AND
REGULATIONS (6 NYCRR) and within the meaning of Section 8-0109(2) of the NEW YORK
ENVIRONMENTAL CONSERVATION LAW as a promulgation of regulations, rules, policies,
procedures, and legislative decisions in connection with continuing agency administration,
management and information collection. The Suffolk County Council on Environmental Quality
(CEQ) is hereby directed to circulate any appropriate SEQRA notices of determination of non-
applicability or non-significance in accordance with this law.

Section 6. Severability.

If any clause, sentence, paragraph, subdivision, section, or part of this law or the
application thereof to any person, individual, corporation, firm, partnership, entity, or
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circumstance shall be adjudged by any court of competent jurisdiction to be invalid or
unconstitutional, such order or judgment shall not affect, impair, or invalidate the remainder
thereof, but shall be confined in its operation to the clause, sentence, paragraph, subdivision,
section, or part of this law, or in its application to the person, individual, corporation, firm,
partnership, entity, or circumstance directly involved in the controversy in which such order or
judgment shall be rendered.

Section 7. Effective Date.

This law shall take effect immediately upon filing in the Office of the Secretary of State.

DATED:

APPROVED BY:

____________________________
County Executive of Suffolk County

Date:



Exhibit 1

FUND
DEPT.
NAME APPROP. JOB TITLE

General
Audit &
Control 1315 COMPTROLLER
Board of
Elections 1450 COMMISSIONER OF ELECTIONS
County
Clerk 1410 COUNTY CLERK
County
Executive 1230 COUNTY EXECUTIVE

6772 DIRECTOR OF AGING
Consumer
Affairs 6610 ACCOUNT CLERK

ACCOUNT CLERK/TYPIST

ASST DIR OF WGHTS & MSRS

CLERK TYPIST

CNSMR AFF INVST I-HME IMP

CNSMR AFF INVST I-PLMBING

CNSMR AFRS INVEST II-ELEC

CNSMR AFRS INVEST II-HOME

COMM OF CONSUMER AFFAIRS

CON AFF INV II HM APP REP

DIR COMPLNT INVEST & INFO

NEIGHBORHOOD AIDE

OCC LICENSE SPECIALST III

SECRETARIAL ASSISTANT

SENIOR CLERK

SENIOR CLERK TYPIST

SR WEIGHTS & MEASURE INSP

WEIGHTS & MEASURES INSP
District
Attorney 1152 ASST SPECIAL INVESTIGATOR

1165 ASST SPECIAL INVESTIGATOR

DETECTIVE INVESTIGATOR

DISTRICT ATTORNEY

DISTRICT ATTORNEY INVESTIGATOR

PR DETECTIVE INVESTIGATOR

SENIOR DETECTIVE INVESTIGATOR

SPECIAL INVESTIGATOR

1168 DETECTIVE INVESTIGATOR

1185 DETECTIVE INVESTIGATOR
Environment
& Energy 8200 COMM OF ENVIRONMENT & ENERGY
Finance and
Taxation 1325 COUNTY TREASURER 1
Fire,
Rescue &
Emergency 3400 COMM EMERG EVACUATN COORD

COMM FIRE, RES & EMER SVC

EMERG SVCS DISPATCHER I
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Exhibit 1

FUND
DEPT.
NAME APPROP. JOB TITLE

EMERG SVCS DISPATCHER II

EMERG SVCS DISPATCHER III

Health 4005 COMM OF HEALTH SERVICES

Labor 6370 COMMISSIONER OF LABOR

6380 ACCOUNT CLERK

ASST DEPUTY COMM OF LABOR

BLDG FACILITIES CREW LDR

CLERK (SPANISH SPEAKING)

CLERK TYPIST

DEP COMMISSIONER OF LABOR

LABOR CREW LEADER (35 HOUR)

LABOR SPECIALIST I

LABOR SPECIALIST II

LABOR SPECIALIST III

LABOR SPECIALIST IV

LABOR SPECIALIST V

LABOR TECHNICIAN

NEIGHBORHOOD AIDE

OFFICE SYSTEMS ANALYST II

PRIN MANAGEMENT ANALYST

PRINCIPAL CLERK

PRINCIPAL STENOGRAPHER

SECRETARIAL ASSISTANT

SENIOR ACCOUNTANT

SENIOR CLERK TYPIST

SENIOR NEIGHBORHOOD AIDE

Legislature 1010 COUNTY LEGISLATOR

DEP PRES OFFCR OF CTY LEG

PRES OFFICER OF CTY LEGIS

Parks 7110 COMM OF PARKS, REC & CONS

PARK POLICE OFFICER I

PARK POLICE OFFICER II

PARK POLICE OFFICER III

Police 3120 ACCOUNT CLERK

ADMINISTRATOR I

ADMINISTRATOR II

ADMINISTRATOR III

AUDIO-VISUAL PROD SPCLST

AUDIO-VISUAL PRODUCTION MGR

BUDGET ANALYST

BUDGET TECHNICIAN

CAPTAIN (POLICE)

CHF OF DIVISION(POLICE)04

CHIEF INSPECTOR(POLICE)03

CLERK TYPIST

COMMISSIONER OF POLICE
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Exhibit 1

FUND
DEPT.
NAME APPROP. JOB TITLE

COMMUNICATIONS MECH II

COMMUNICATIONS MECHANIC

COMMUNICATIONS TECH I

COMMUNICATIONS TECH II

COMMUNICATIONS TECH III

COORDINATOR OF EMERG MED SVCS

DATA ENTRY OPERATOR

DEP CHIEF (POLICE)

DEP COMMISSIONER OF POLICE

DEP INSPECTOR (POLICE)

DETECTIVE (POLICE)

DETECTIVE LT (POLICE)

DETECTIVE SGT (POLICE)

EMERGENCY MED SVCS OFFICR

EVIDENCE RECOVERY TOW OPERATOR

FINGERPRINT ANALYST

FORENSIC GRAPHICS TECHNICIAN

FORMS ANALYST

GRANTS TECHNICIAN

HEAD CLERK

HELICOPTER MECHANIC

INSPECTOR (POLICE)

INSTRUCTIONAL MATERIALS MGR

LIEUTENANT (POLICE)

MANAGEMENT ANALYST

MATERIEL CONTROL CLERK II

NEIGHBORHOOD AIDE

PARALEGAL ASSISTANT

PAYROLL SUPERVISOR

PHOTOGRAPHIC PLANT MANAGER

PHYSICIAN III

POLICE OFFICER

POLICE OPERATION AIDE

PRIN MANAGEMENT ANALYST

PRIN RESEARCH ANALYST

PRINCIPAL CLERK

PRINCIPAL PGRM EXAMINER

PRINCIPAL STENOGRAPHER

PSYCHIATRIC SOC WKR-ALCHL

PUBL RELATIONS SPECIALIST

PUBLIC RELATIONS ASST

PUBLIC SFTY DISPATCHER I

PUBLIC SFTY DISPATCHER II

RADIO SHOP SUPERVISOR

RESEARCH TECHNICIAN

SECRETARIAL ASSISTANT
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Exhibit 1

FUND
DEPT.
NAME APPROP. JOB TITLE

SENIOR ACCOUNT CLERK

SENIOR ACCOUNT CLERK TYPIST

SENIOR ACCOUNTANT

SENIOR CLERK

SENIOR CLERK TYPIST

SENIOR POLICE OPERATIONS AIDE

SENIOR RESEARCH ANALYST

SENIOR STENOGRAPHER

SERGEANT (POLICE)

SR DATA ENTRY OPERATOR

SR EVIDENCE SPECIALIST

SR GRANTS ANALYST

SR PHOTOGRAPHIC TECH

SR PROGRAMMER ANALYST

SR PSYCHIATRIC SOC WORKER

SWITCHBOARD OPERATOR

TELEVISION TECHNICIAN

3123 COMMUNICATIONS ANALYST II

COMPUTER OPERATOR I

COMPUTER OPERATOR II

COMPUTER OPERATOR IV

COMPUTER PROGRAMMER

DATA BASE MANAGER

DATA ENTRY OPERATOR

DATA PROCESS OPER COORD

DIR OF INFORMATION MNGMNT

INFORMATION SERVICES PROJ MGR

LIEUTENANT (POLICE)

OFFICE SYSTEMS ANALYST I

OFFICE SYSTEMS ANALYST II

OFFICE SYSTEMS ANALYST III

OFFICE SYSTEMS TECHNICIAN

PR PROGRAMMER ANALYST

PROGRAMMER ANALYST

SR COMPUTER PROGRAMMER

SR DATA ENTRY OPERATOR

SR PROGRAMMER ANALYST

SYSTEMS ANAL SUPVR(C-J)

Probation 3138 PROBATION OFFICER

PROGRAM COORDINATOR-PROB OFFCR

SENIOR PROBATION OFFICER

3140 DIRECTOR OF PROBATION

PRIN PROBATION OFFICER

PROBATION OFFICER

PROBATION OFFICER (SP SPKG)

PROBATION OFFICER TRAINEE
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Exhibit 1

FUND
DEPT.
NAME APPROP. JOB TITLE

PROBTN OFCR TRNEE(SP SPK)

SENIOR PROBATION OFFICER

SUPVSNG PROBATION OFFICER

3141 SENIOR PROBATION OFFICER

3144 PRIN PROBATION OFFICER

PROBATION OFFICER

PROBATION OFFICER TRAINEE

SENIOR PROBATION OFFICER

SUPVSNG PROBATION OFFICER

3145 PROBATION OFFICER

PROBATION OFFICER (SP SPKG)

PROBATION OFFICER TRAINEE

SUPVSNG PROBATION OFFICER

3147 PROBATION OFFICER

PROBATION OFFICER TRAINEE

SENIOR PROBATION OFFICER

SUPVSNG PROBATION OFFICER

3148 PROBATION OFFICER

SENIOR PROBATION OFFICER

3165 PROBATION OFFICER

SENIOR PROBATION OFFICER

SUPVSNG PROBATION OFFICER

3169 PROBATION OFFICER

PROBATION OFFICER (SP SPKG)

PROBATION OFFICER TRAINEE

PROGRAM COORDINATOR-PROB OFFCR

SENIOR PROBATION OFFICER

3173 PROBATION OFFICER

PROBATION OFFICER (SP SPKG)

PROBATION OFFICER TRAINEE

SENIOR PROBATION OFFICER

3175 SUPVSNG PROBATION OFFICER

3180 SENIOR PROBATION OFFICER

3185 PROBATION OFFICER

SUPVSNG PROBATION OFFICER

3188 PROBATION OFFICER

PROBATION OFFICER (SP SPKG)

SENIOR PROBATION OFFICER

SUPVSNG PROBATION OFFICER

3189 PROBATION OFFICER

SENIOR PROBATION OFFICER

SUPVSNG PROBATION OFFICER

3190 PROBATION OFFICER

3193 PROBATION OFFICER

3196 SENIOR PROBATION OFFICER

3541 SENIOR PROBATION OFFICER
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Exhibit 1

FUND
DEPT.
NAME APPROP. JOB TITLE

SUPVSNG PROBATION OFFICER
Social
Services 6005 COMM OF SOCIAL SERVICES
(Child
Protective
Services
Unit) 6010 CASEWORKER

CASEWORKER (SPANISH SPKG)

SENIOR CASEWORKER

Soil & Water 8730 DIST MGR (SOIL & WATER)

Sheriff 3110 CORR OFFICER I (INVEST)

CORR OFFICER II (INVEST)

CORR OFFICER III (INVEST)

CORRECTION OFFICER I

DEPUTY SHERIFF I

DEPUTY SHERIFF I (INVEST)

DEPUTY SHERIFF II

DEPUTY SHERIFF III

DEPUTY SHERIFF IV

DPTY SHERIFF II (INVEST)

DPTY SHERIFF III (INVEST)

SHERIFF

3115 DEPUTY SHERIFF I

DEPUTY SHERIFF II

DEPUTY SHERIFF III

DEPUTY SHERIFF IV

3150 CORR OFFICER I (INVEST)

CORR OFFICER II (INVEST)

CORR OFFICER IV (INVEST)

CORRECTION OFFICER I

CORRECTION OFFICER II

CORRECTION OFFICER III

CORRECTION OFFICER IV

DEPUTY SHERIFF I

DEPUTY WARDEN

3154 DEPUTY SHERIFF I

DEPUTY SHERIFF II

DEPUTY SHERIFF IV

3158 CORRECTION OFFICER I

3162 CORRECTION OFFICER I

CORRECTION OFFICER II

CORRECTION OFFICER III

CORRECTION OFFICER IV

WARDEN

SHER Total

Police District Police 3121 ACCOUNT CLERK/TYPIST
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Exhibit 1

FUND
DEPT.
NAME APPROP. JOB TITLE

ADMINISTRATOR I

APPLICANT INVESTIGATOR

ASSIST MICROGRAPHICS MGR

ASST CHIEF (POLICE)

ASST TO COMM (POLICE)

CAPTAIN (POLICE)

CHF OF DIVISION(POLICE)04

CLERK

CLERK TYPIST

CLERK TYPIST (SPAN SPEAK)

COMMUNITY SERVICE AIDE

COURIER

DEP CHIEF (POLICE)

DEP INSPECTOR (POLICE)

DETECTIVE (POLICE)

DETECTIVE LT (POLICE)

DETECTIVE SGT (POLICE)

DETENTION ATTENDANT

EVIDENCE CONTROL CLERK

EVIDENCE CONTROL CLERK III

EVIDENCE CONTROL CLK II

EVIDENCE RECOVERY TOW OPERATOR

EVIDENCE SPECIALIST

EVIDENCE SPECIALIST TRAINEE

FLEET SERVICE MANAGER

HEAD CLERK

INSPECTOR (POLICE)

LIEUTENANT (POLICE)

MAINTENANCE MECHANIC II

MAINTENANCE MECHANIC III

MAINTENANCE MECHANIC IV

MAINTENANCE MECHANIC V

MARINE MECHANIC

MATERIEL CONTROL CLERK I

MATERIEL CONTROL CLERK II

MATERIEL CONTROL CLERK IV

MATERIEL CONTROL CLK III

MICROGRAPHICS TECHNICIAN

POLICE OFFICER

POLICE OPERATION AIDE

PRINCIPAL CLERK

PRINCIPAL STENOGRAPHER

PURCHASING TECHNICIAN

RESEARCH ANALYST

RESEARCH TECHNICIAN

SECRETARIAL ASSISTANT
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Exhibit 1

FUND
DEPT.
NAME APPROP. JOB TITLE

SENIOR BUDGET ANALYST

SENIOR CLERK TYPIST

SENIOR POLICE OPERATIONS AIDE

SENIOR PURCHASING AGENT

SERGEANT (POLICE)

STENOGRAPHER

TAILOR

WAREHOUSE WORKER II

3127 POLICE OFFICER

SERGEANT (POLICE)

POL Total

Interdepartment
Operations & Srvc

Information
Technology
Serv. 1680 COMM OF INFORMATION TECHNOLOGY

Federal Workforce
Investment Labor 6300 ACCOUNT CLERK

ACCOUNT CLERK/TYPIST

ACCOUNTANT

ASST DEPUTY COMM OF LABOR

CLERK

CLERK TYPIST

CLERK TYPIST (SPAN SPEAK)

COMMUNITY ORGNZTN SPCLST

DATA PROCESS SYSTEM COORD

DEP COMMISSIONER OF LABOR

DRIVER-MESSENGER

HEAD CLERK

LABOR CREW LEADER (35 HOUR)

LABOR SPECIALIST I

LABOR SPECIALIST II

LABOR SPECIALIST III

LABOR SPECIALIST IV

LABOR SPECIALIST V

LABOR TECHNICIAN

NEIGHBORHOOD AIDE

OFFICE SYSTEMS ANALYST I

OFFICE SYSTEMS ANALYST II

OFFICE SYSTEMS ANALYST III

PRIN MANAGEMENT ANALYST

PRINCIPAL ACCOUNT CLERK

PRINCIPAL CLERK

PRINCIPAL STENOGRAPHER

PROGRAMMER ANALYST

PUBLIC RELATIONS DIRECTOR

SECRETARIAL ASSISTANT

SENIOR CLERK TYPIST
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Exhibit 1

FUND
DEPT.
NAME APPROP. JOB TITLE

SENIOR NEIGHBORHOOD AIDE

SPECIAL PROJECTS COORD

WORD PROCESSING SUPVR

WORKFORCE INVESTMT BOARD COORD

6377 LABOR TECHNICIAN

LABOR TECHNICIAN (SPANISH SPK)
Sewer Dist.
Building/Sanitation

Public
Works 8195 COMM OF PUBLIC WORKS

Public Safety
Comm Sys E-911 Police 3020 EMERG COMPLAINT OPER (SP SPK)

EMERGENCY COMPLAINT OPER

PUBLIC SFTY DISPATCHER I

PUBLIC SFTY DISPATCHER II

SR PROGRAMMER ANALYST



OFFICE OF THE COUNTY LEGISLATURE
COUNTY OF SUFFOLK

GEORGE NOLAN

COUNSEL TO THE LEGISLATURE

email: george.nolan@suffolkcountyny.gov

WILLIAM H. ROGERS BUILDING

P.O. BOX 6100
HAUPPAUGE, NY 11788-0099

(631) 853-5494 (PHONE)
(631) 853-4415 (FAX)

DATE: JUNE 22, 2010

TO: CLERK OF THE COUNTY LEGISLATURE

RE: MEMORANDUM OF COUNSEL TO THE LEGISLATURE PURSUANT TO RULE 28
-----------------------------------------------------------------------------------------------------------------------------------------------------------

PROPOSED LOCAL LAW YEAR 2010

TITLE: I.R. NO. -2010; A LOCAL LAW ELECTING A RETIREMENT INCENTIVE PROGRAM UNDER
PART A OF CHAPTER 105, LAWS OF 2010 FOR THE ELIGIBLE EMPLOYEES OF THE
COUNTY OF SUFFOLK

SPONSOR: PRESIDING OFFICER LINDSAY

DATE OF RECEIPT BY COUNSEL: _ 6/21/10 PUBLIC HEARING:

DATE ADOPTED/NOT ADOPTED: CERTIFIED COPY RECEIVED:

By enacting the proposed local law, the County would elect to offer certain County
employees a retirement incentive, as authorized by the New York State Legislature
(Chapter 105, Laws of 2010).

Specifically, under the proposed law the County elects the “Part A” retirement incentive,
which will provide additional service credit (1/12th of a year for each year of service up
to a maximum of three (3) years of service) to eligible employees.

Pursuant to the authorized state legislation, an employee must have attained age 50
with at least ten years of service to be eligible to participate in the incentive program.
The proposed law also includes an exhibit which details those employees, by job title,
who will not be eligible to participate in the retirement incentive program.1

The retirement incentive program will commence on July 6, 2010 and remain open
through August 31, 2010.

This law will take effect immediately upon its filing in the Office of the Secretary of
State.

GEORGE NOLAN
Counsel to the Legislature

s:\rule28\28-retirement incentive-PO Version

1 This law differs from the County Executive’s proposed retirement incentive law in that it will allow employees at
the John J. Foley Skilled Nursing Facility to participate in the program.
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