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SUFFOLK COUNTY LEGISLATURE 

   
Robert Lipp                                       BUDGET REVIEW OFFICE 
  Director 

 
December 16, 2013 

 
To:  Wayne R. Horsley, Presiding Officer and  

All Suffolk County Legislators 
 

From:  Robert Lipp, Director   
  Budget Review Office 
 
Subject: Analysis of IR No. 2102-2013: Authorizing the County Executive to 

execute an agreement with the Suffolk County Detectives Association 
covering the terms and conditions of employment for the period January 
1, 2011 through December 31, 2018 

 
On November 26, 2013, the County Executive and the Suffolk Detectives Association (SDA) signed 
a stipulation of agreement for a new labor contract for the period of January 1, 2011 to December 
31, 2018.  It is our understanding that the rank-and-file approved the agreement on December 12, 
2013.  Attached to this memo you will also find a copy of (1) IR 2101-2013, (2) the “Stipulation of 
Agreement Between the County of Suffolk and Suffolk County Detective Association”, and (3) the 
County Executive’s fiscal impact statement. 
 
As seen in the attached agreement, the following areas are covered: 1. Term (2011-18), 2. Wages, 
3. Healthcare, 4. Benefit Fund, 5. Productivity, 6. Family Sick, 7. Deferrals, 8. Employee Protections, 
9. Management Rights, 10. Longevity, 11. 401a, 12. Worker’s Compensation, 13. Rights & Benefits, 
14. Education, 15. Re-Opener and 16. Wage Protection.  In this memorandum, we calculate the 
impact of only those items that have a fiscal impact which can be quantified. 
 
The following table summarizes our findings.  A more detailed discussion of each item follows.  
Through 2018, the length of the contract, we estimate the cost to be $47.8 million, of which $22.4 
million is attributed to the General Fund and $25.4 million to the Police District.  Based on 344 
existing Detectives, the increase in compensation equates to $139,043 per Detective.  One concern 
with our fiscal impact is that it does not include estimates of deferrals that represent increased 
compensation beyond the term of the contract.  The difficulty in calculating these future expenses is 
the problem of setting a baseline for the next contract beyond 2018. 
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In comparison, the County Executive’s fiscal impact estimated a cost of $52.6 million, $4.8 million 
more than our projection.  Our analysis provides detail on how calculations were made.  It would 
be difficult to compare our methodology and differences to that of the Executive’s, since their fiscal 
impact did not provide the detail necessary to make such a comparison. 
 

 
 
2. Wages 

2.a. Permanent Salary Costs 
Detective salaries are calculated by adding a percentage above the top step PBA Salary. Currently, 
there are four steps in the Suffolk Detectives Association (SDA) salary schedule. The first step is 
three percent above the top step PBA salary, the second step is six percent higher, the third step is 
nine percent higher, and the fourth step is twelve percent higher. Because the SDA contract 
expired at the end of 2010, the current Detectives’ salary schedule is based on the 2010 top step 
PBA salary of $108,608. As shown in the following chart, the top step PBA salary will be $115,064 
in 2014 and $138,236 when the contract expires in 2018. 
 

Fiscal Impact of the Suffolk Detectives Association (SDA)  Agreement

General Fund

2011-13 2014 2015 2016 2017 2018 Total

   2. Wages $0 $1,473,724 $3,247,451 $4,997,897 $6,118,890 $7,359,385 $23,197,347

   4. Benefit Fund $0 $9,538 $20,142 $35,797 $41,283 $41,283 $148,043

   7. Deferrals -$108,056 -$1,523,678 -$1,580,680 -$1,097,203 $38,479 $39,837 -$4,231,301

   9. Management Rights $0 -$271,440 -$271,440 -$271,440 -$271,440 -$271,440 -$1,357,200

   10. Longevity $0 $65,520 $65,520 $443,372 $443,372 $443,372 $1,461,155

    Retirement $0 $0 -$73,308 $411,229 $1,126,081 $1,718,405 $3,182,407

Total General Fund -$108,056 -$246,336 $1,407,685 $4,519,652 $7,496,664 $9,330,842 $22,400,451

Police District

2011-13 2014 2015 2016 2017 2018 Total

   2. Wages $0 $1,680,081 $3,697,252 $5,684,336 $6,959,229 $8,310,700 $26,331,598

   4. Benefit Fund $0 $10,842 $22,897 $40,693 $46,929 $46,929 $168,289

   7. Deferrals -$122,833 -$1,732,044 -$1,796,841 -$1,247,248 $43,741 $45,285 -$4,809,941

   9. Management Rights $0 -$308,560 -$308,560 -$308,560 -$308,560 -$308,560 -$1,542,800

   10. Longevity $0 $74,480 $74,480 $504,004 $504,004 $504,004 $1,660,971

    Retirement $0 $0 -$81,951 $469,072 $1,280,895 $1,954,369 $3,622,385

Total Police District -$122,833 -$275,201 $1,607,276 $5,142,297 $8,526,237 $10,552,727 $25,430,503

Combined General Fund and Police District

2011-13 2014 2015 2016 2017 2018 Total

   2. Wages $0 $3,153,805 $6,944,703 $10,682,233 $13,078,119 $15,670,086 $49,528,945

   4. Benefit Fund $0 $20,380 $43,039 $76,490 $88,212 $88,212 $316,332

   7. Deferrals -$230,890 -$3,255,722 -$3,377,522 -$2,344,450 $82,219 $85,122 -$9,041,242

   9. Management Rights $0 -$580,000 -$580,000 -$580,000 -$580,000 -$580,000 -$2,900,000

   10. Longevity $0 $140,000 $140,000 $947,376 $947,376 $947,376 $3,122,127

    Retirement $0 $0 -$155,259 $880,301 $2,406,976 $3,672,774 $6,804,792

Total General Fund and 

Police District -$230,890 -$521,537 $3,014,961 $9,661,949 $16,022,902 $19,883,569 $47,830,954
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The index and the step system will remain the same for current SDA members with each step of 
the salary schedule being increased in accordance with the increases in the base top step PBA 
salary. Approximately 82% of SDA members are at top step. The following chart shows the change 
in salary for current top step SDA members through 2018.  
 

 
 

Police Officers hired before the ratification of the latest PBA agreement on September 6, 2012 and 
promoted to Detective subsequent to the ratification of this agreement, will be paid on a new ten 
step salary schedule instead of the four step schedule for existing Detectives. Police Officers hired 

Date of 

Increase

Salary 

Increase

Salary 

Received

Percent Increase 

in Salary Received

Year End 

Base Pay

Percent Increase in 

Year End Base Pay

2011-2012 0.00% $108,608 0.00% $108,608 0.00%

1/1/2013 1.15%

6/1/2013 1.50%

1/1/2014 1.35%

4/1/2014 1.08%

6/1/2014 1.50%

12/1/2014 1.50%

1/1/2015 1.06%

4/1/2015 2.16%

6/1/2015 1.50%

12/1/2015 1.75%

1/1/2016 1.75%

6/1/2016 1.75%

1/1/2017 1.75%

6/1/2017 1.75%

1/1/2018 1.75%

6/1/2018 1.75%

$128,969 5.63%

$138,236 3.53% $139,234 3.53%

$122,091 6.11%

$115,064 3.83%

Top Step PBA Salaries 2011-2018

$133,521 3.53% $134,486 3.53%

$125,470 6.62%

$129,899 3.53%

$110,819 2.04% $111,506 2.67%

$117,676 5.53%

2014 2015 2016 2017 2018

Annual Top Step Salary $128,935 $136,827 $144,505 $149,607 $154,889

Change from Previous 

Year
$7,283 $7,892 $7,678 $5,102 $5,282

Increase over 2013 Max. 

Salary of $121,652
$7,283 $15,175 $22,853 $27,955 $33,237

Change in Annual Salary for Existing Top Step Detectives
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after January 1, 2013 will be paid on a twelve step schedule after being promoted to Detective. The 
following chart shows the percentage above PBA top step salary for each step of the SDA 
schedules. 
 

 
 

As a result of the implementation of the new salary schedules, it will take future SDA members 
longer to reach top step pay. We estimate that the County would save $44,888 over nine years for 
Detectives on the ten step schedule and $65,596 over eleven years on the twelve step schedule. 
The following chart shows the annual salary savings for each scenario compared to the existing four 
step schedule for Police Officers promoted to Detective on January 1, 2014. 

 

 
 
In order to calculate the total salary impact of the proposed contract, we projected forward the 
salaries of the 344 existing Detectives with cost of living increases and steps where applicable 
through 2018. Assuming a static workforce, the cost of the salary increases afforded under this 
contract would be $2.5 million in 2014 and $36.6 million through 2018; an average of $7.3 million a 
year. However, the cost is overstated if an allowance for attrition is not made.  
 

Step

Existing SDA 

Members

Police Officers Hired Before 

9/6/12 and Promoted to 

Detective after Ratification 

of SDA Contract

Police Officers Hired After 

1/1/13 and Promoted to 

Detective after Ratification 

of SDA Contract

1 3% 1% 1%

2 6% 2% 2%

3 9% 4% 3%

4 12% 5% 4%

5 NA 7% 5%

6 NA 8% 6%

7 NA 9% 7%

8 NA 10% 8%

9 NA 11% 9%

10 NA 12% 10%

11 NA NA 11%

12 NA NA 12%

Percentage Above Top Step PBA Salary 

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 Total

10 Step 

Schedule
$2,302 $4,887 $6,451 $9,350 $7,973 $5,570 $4,177 $2,785 $1,392 $0 $0 $44,888

12 Step 

Schedule
$2,302 $4,887 $7,741 $10,686 $10,739 $8,354 $6,962 $5,570 $4,177 $2,785 $1,392 $65,596

Savings per Detective Compared to the Current Four Step System
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Based on historical data from 2005 to 2011, there has been an average of 17 retirements per year, 
which based on the distribution of Detectives on the most recent payroll, equates to eight 
retirements in the General Fund and nine retirements in the Police District. Between 2014 and 
2018 we assume 17 annual retirements staggered throughout the year based on historical data with 
26% of retirements taking place in January, 44% in July, and the remaining 30% during the other 
months. We also assume that there will be 17 Police Officers promoted to Detective each year. 
The cost of promotions varies based on when they occur in the year. For the purpose of this 
calculation, we assume a promotion date of July 1st each year, distributed between the General 
Fund and Police District as apportioned for retirements. 
 
For the General Fund and Police District combined, we estimate $438,827 in savings in 2014 and 
$4.3 million in savings through 2018 from replacing 17 top step Detectives each year with 17 step 
one Detectives paid on the new elongated salary schedule. The result is a total estimated salary 
impact of $2 million in 2014 and $32.3 million through 2018; an average annual cost of $6.5 million. 
The following chart shows the calculation by fund and year from 2014 to 2018. 
 

 
 

2.b. Other Salaries 
SDA members are entitled to additional compensation besides their base salaries, the largest 
component of which is overtime salaries. Based on the 2012 W-2 data provided to us by the 
Department of Audit and Control, payments to SDA members other than regular salary comprised 
30% of total compensation on average. Additionally, terminal pay is increased as the value of 
accruals increases in accordance with salary increases. Assuming this ratio holds going forward, we 

Salary Costs by Year 2014 2015 2016 2017 2018 Total

Salary Cost for Existing $1,163,414 $2,433,474 $3,679,300 $4,500,710 $5,351,121 $17,128,019

Salary Savings for Retirements 

Net of New Hires
-$206,507 -$316,880 -$417,236 -$506,770 -$543,963 -$1,991,354

Total General Fund Cost $956,907 $2,116,594 $3,262,065 $3,993,940 $4,807,159 $15,136,665

Salary Costs by Year 2014 2015 2016 2017 2018 Total

Salary Cost for Existing $1,324,217 $2,768,123 $4,182,062 $5,115,714 $6,082,330 $19,472,446

Salary Savings for Retirements 

Net of New Hires
-$232,320 -$356,490 -$469,390 -$570,116 -$652,477 -$2,280,793

Total Police District Cost $1,091,897 $2,411,634 $3,712,672 $4,545,598 $5,429,853 $17,191,653

Salary Costs by Year 2014 2015 2016 2017 2018 Total

Salary Cost for Existing $2,487,631 $5,201,597 $7,861,362 $9,616,424 $11,433,451 $36,600,465

Salary Savings for Retirements 

Net of New Hires
-$438,827 -$673,369 -$886,626 -$1,076,886 -$1,196,440 -$4,272,147

Total Cost $2,048,804 $4,528,228 $6,974,736 $8,539,538 $10,237,012 $32,328,318

Permanent Salary (Obj 1100) Costs Associated with the 2011-2018 SDA Contract by Fund and Year

General Fund Salary Costs

Police District Salary Costs

Combined Salary Costs
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would expect an additional expense for the General Fund and Police District combined of $1.1 
million in 2014 and $17.2 million through 2018; an average annual cost of $2.8 million. The 
following chart shows the calculation by fund and year from 2014 to 2018. 
 

 
 
4. Benefit Fund 
This section of the agreement provides that the County will continue to contribute to the PBA 
Benefit Fund, on behalf of the SDA, an amount equal to the PBA contribution, which will include the 
increases set forth in the PBA Memorandum of Agreement dated September 6, 2012. The current 
2013 benefit fund contribution made for each member of the SDA is $1,905. The agreement will 
enhance benefit contribution rates for each member to $1,964 in 2014, $2,030 in 2015, $2,127 in 
2016, and $2,161 in both 2017 and 2018. 
 
The agreement also includes language which dictates that the County shall not be required to make 
benefit fund contributions when the fund reserves exceed 32 months; shall make one half the 
normal fund contribution when the reserve is less than 32 months and greater than 24 months; and 
make the full contribution when the reserve falls below 24 months until it again reaches 32 months 
reserves. 
 
The following chart shows the cost by fund and year.  We assume (1) that the full contribution is 
made (reserves remain below 24 months) and (2) the SDA membership remains static at 344 
members for the life of this agreement.  As seen in the table, the County will incur an additional 

Cost by Year 2014 2015 2016 2017 2018 Total

Cost for Existing $607,680 $1,270,283 $1,919,416 $2,347,929 $2,791,570 $8,936,878

Savings for Retirements Net 

of New Hires
-$90,863 -$139,427 -$183,584 -$222,979 -$239,344 -$876,196

Total General Fund Cost $516,817 $1,130,856 $1,735,832 $2,124,950 $2,552,227 $8,060,682

Cost by Year 2014 2015 2016 2017 2018 Total

Cost for Existing $690,405 $1,442,473 $2,178,196 $2,664,482 $3,167,937 $10,143,494

Savings for Retirements Net 

of New Hires
-$102,221 -$156,855 -$206,532 -$250,851 -$287,090 -$1,003,549

Total Police District Cost $588,184 $1,285,618 $1,971,665 $2,413,631 $2,880,847 $9,139,945

Cost by Year 2014 2015 2016 2017 2018 Total

Cost for Existing $1,298,084 $2,712,757 $4,097,612 $5,012,411 $5,959,507 $19,080,372

Savings for Retirements Net 

of New Hires
-$193,084 -$296,282 -$390,115 -$473,830 -$526,433 -$1,879,745

Total Cost $1,105,001 $2,416,474 $3,707,497 $4,538,581 $5,433,074 $17,200,627

Other Salary (Other than Obj 1100) Costs Associated with the 2011-2018 SDA Contract by Fund and Year

General Fund Salary Costs

Police District Salary Costs

Combined Salary Costs
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cost of $316,332, in the aggregate, over the life of the agreement, as compared to its benefit fund 
contribution liability at the current rate of $1,905 annually. 
 

 
 
7. Deferrals  
Multiple items are included for deferred compensatory time and holiday pay that will provide short 
term savings, but members will be paid for this accrued time upon separation at the members then 
prevailing rate.  In particular: 

 Section 7.a. of the agreement defers 20 hours of comp time to be paid upon separation (if 
leaving between 1/1/2011 and 3/31/2014). 

 Section 7.b. defers 60 hours of comp time (20+40) to be paid upon separation (if leaving 
between 1/1/2012 and prior to 3/31/2015). 

 Section 7.d. defers 20 hours of holiday pay in 2014 and 2015 to be paid upon separation 
 Section 7.f.1.&2. defers, subject to a budget shortfall, the first 100 hours of OT pay in 2014, 

2015 and 2016 to be paid upon separation. 
 Section 7.f.5. is not a deferral, but rather allows members to accumulate an additional 100 

hours of overtime per year. 
 Impact of Separations on Deferrals – Based upon our assumed 17 separations per year, an 

adjustment is made for payout of deferrals. 
 

Benefit Fund Contribution Costs Associated with the 2011-2018 SDA Contract

General Fund

2014 2015 2016 2017 2018 Total

Contribution Cost with 

Existing Contract $306,690 $306,690 $306,690 $306,690 $306,690 $1,533,450

Contribution Cost with 

Proposed Contract $316,228 $326,832 $342,487 $347,973 $347,973 $1,681,493

Total Additional 

General Fund Cost $9,538 $20,142 $35,797 $41,283 $41,283 $148,043

Police District

2014 2015 2016 2017 2018 Total

Contribution Cost with 

Existing Contract $348,630 $348,630 $348,630 $348,630 $348,630 $1,743,151

Contribution Cost with 

Proposed Contract $359,472 $371,527 $389,323 $395,559 $395,559 $1,911,441

Total Additional 

Police District Cost $10,842 $22,897 $40,693 $46,929 $46,929 $168,289

Combined General Fund and Police District

2014 2015 2016 2017 2018 Total

Contribution Cost with 

Existing Contract $655,320 $655,320 $655,320 $655,320 $655,320 $3,276,601

Contribution Cost with 

Proposed Contract $675,700 $698,359 $731,810 $743,532 $743,532 $3,592,933

Total Additional Cost $20,380 $43,039 $76,490 $88,212 $88,212 $316,332
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The impact of these provisions is as follows: 
 

 
 
Savings from deferrals will translate into higher future costs as Detectives leave County service. 
 
9. Management Rights 
A savings is identified in our analysis from section 9.a. of the agreement.  This section of the 
agreement allows management to change a member's tour four times per year without additional 
compensation.  To calculate the savings we assume that all members’ tours are changed the 
maximum four times.  Using the maximum number of tour changes for all Detectives is likely to 
overstate the savings, but the data were not available to allow us to modify that assumption. 
 

 
 
No savings were calculated for section 9.c., in which the SDA agrees to withdraw all pending 
grievances.  It is our understanding that if grievances were not withdrawn there could be a cost to 
the County of almost $2 million.  This represents a contingent liability.  It would be difficult to 
predict the outcome of legal proceedings that would represent a savings to the County. 
 
10. Longevity 
Section 10.a. of the agreement calls for several longevity increases and reduces the short term 
impact by deferring the associated payments.  Longevity increases of $25 per year in 2013, 2014 and 
2015 are deferred to 1/1/2016.  In addition, a longevity increase of $50 granted on 12/31/2018 will 
be deferred to 1/1/2020.  The full impact of the deferrals will not be felt until three years beyond 
the 2018 time horizon presented here.  The cost (assuming no accruals) is estimated to be $2 
million, or $500,000 associated with the 2018 increase (to be received in 2019), $1 million to be 
received in 2020 and $1.5 million in 2021.  In addition to these increases, section 10.b. adds $2,000 
per year in longevity pay once an employee completes 20 years as a member of the SDA.  There 
are currently 70 SDA members that have at least 20 years in this bargaining unit.  No other 
members have more than 16 years.  Based on 70 members, the impact through 2018 is as follows: 
 

Item 7: Deferrals (Combined General Fund and Police District)

2011-2013 2014 2015 2016 2017 2018 Totals

7.a.&b. -$230,890 -$70,868 -$18,720 $0 $0 $0 -$320,477

7.d. $0 -$956,018 -$1,010,132 $0 $0 $0 -$1,966,150

7.f.1.&2. $0 -$2,390,044 -$2,525,330 -$2,525,330 $0 $0 -$7,440,704

7.f.5. $0 $101,464 $101,464 $101,464 $0 $0 $304,392

Impact of Separations 

on Deferrals $0 $59,744 $75,196 $79,415 $82,219 $85,122 $381,696

Total: 7. Deferrals -$230,890 -$3,255,722 -$3,377,522 -$2,344,450 $82,219 $85,122 -$9,041,242

Management Rights: 9.a. Four tour changes without additional compensation
2014 2015 2016 2017 2018 Totals

General Fund -$271,440 -$271,440 -$271,440 -$271,440 -$271,440 -$1,357,200

Police District -$308,560 -$308,560 -$308,560 -$308,560 -$308,560 -$1,542,800

Total -$580,000 -$580,000 -$580,000 -$580,000 -$580,000 -$2,900,000
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Retirement 
The County’s contribution to the NYS Police and Fire Retirement System (PFRS) is based on a 
percentage of salaries for the preceding year. Consequently, the first year impacted by the SDA 
contract is 2015 since 2014 is the first year of increases. The current contribution rate for PFRS is 
28.65%. New York State anticipates lowering the contribution rate in the upcoming years; however, 
the maximum yearly decrease in Suffolk’s rate is limited to 0.5% as a result of the County’s 
participation in the “enhanced” amortization program.   
 
Excluded from our estimated increase in retirement costs are longevity increases, since according 
to the agreement, they will be pension neutral.  Assuming the contribution rate decreases by the 
maximum amount each year, retirement costs are expected to rise as shown in the following table: 
 

 
 
 

*   *   * 
 

Attachments:  3 

10. Longevity
2014 2015 2016 2017 2018 Totals

General Fund

10.a. $0 $0 $377,852 $377,852 $377,852 $1,133,555

10.b. $65,520 $65,520 $65,520 $65,520 $65,520 $327,600

Total General Fund $65,520 $65,520 $443,372 $443,372 $443,372 $1,461,155

Police District

10.a. $0 $0 $429,524 $429,524 $429,524 $1,288,571

10.b. $74,480 $74,480 $74,480 $74,480 $74,480 $372,400

Total Police District $74,480 $74,480 $504,004 $504,004 $504,004 $1,660,971

Combined General Fund and Police District

10.a. $0 $0 $807,376 $807,376 $807,376 $2,422,127

10.b. $140,000 $140,000 $140,000 $140,000 $140,000 $700,000

Total Combined General 

Fund and Police District $140,000 $140,000 $947,376 $947,376 $947,376 $3,122,127

Retirement (increase in County contribution)
2014 2015 2016 2017 2018 Totals

General Fund $0 -$73,308 $411,229 $1,126,081 $1,718,405 $3,182,407

Police District $0 -$81,951 $469,072 $1,280,895 $1,954,369 $3,622,385

Total $0 -$155,259 $880,301 $2,406,976 $3,672,774 $6,804,792



REVISED COPY AS OF 12/3/2013
Intro. Res. No.2102-2013 Laid on Table 12/3/2013
Introduced by Presiding Officer, on request of the County Executive

RESOLUTION NO. -2013, AUTHORIZING THE COUNTY
EXECUTIVE TO EXECUTE AN AGREEMENT WITH THE
SUFFOLK COUNTY DETECTIVES ASSOCIATION COVERING
THE TERMS AND CONDITIONS OF EMPLOYMENT FOR THE
PERIOD JANUARY 1, 2011 THROUGH DECEMBER 31, 2018

WHEREAS, the County Executive, the Director of Labor Relations and the
President of the Suffolk County Detectives Association have reached an agreement covering
the terms and conditions of employment for the period January 1, 2011 through December 31,
2018, subject to the approval, to the extent necessary, by the Suffolk County Legislature; and

WHEREAS, such agreement has been set down in a stipulation of agreement,
a copy of which has been filed with the Clerk of the Suffolk County Legislature; and

WHEREAS, such agreement has been ratified by the Suffolk County Detectives
Association; now therefore be it

1st RESOLVED, that the County Executive, or his designee, be and is hereby
authorized to execute an agreement with the Suffolk County Detectives Association in
accordance with the stipulation of agreement dated November 26, 2013, a copy of which is on
file with the Clerk of the Suffolk County Legislature, covering the terms and conditions of
employment for the period January 1, 2011 through December 31, 2018; and be it further

2nd RESOLVED, that this Legislature, being the State Environmental Quality Review
Act (SEQRA) lead agency, hereby finds and determines that this resolution constitutes a Type II
action pursuant to Section 617.5(c)(20) and (27) of Title 6 of the NEW YORK CODE OF RULES
AND REGULATIONS (6 NYCRR) AND WITHIN THE MEANING OF Section 8-0109(2) of the
NEW YORK ENVIRONMENTAL CONSERVATION LAW as a promulgation of regulations,
rules, policies, procedures, and legislative decisions in connection with continuing agency
administration, management, and information collection, and the Suffolk County Council on
Environmental Quality (CEQ) is hereby directed to circulate any appropriate SEQRA notices of
determination of non-applicability or non-significance in accordance with this resolution.

DATED:

APPROVED BY:

____________________________
County Executive of Suffolk County

Date:
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