Intro. Res. No. 1129-2013 Laid on Table 2/5/2013
Introduced by Presiding Officer, on request of the County Executive

RESOLUTION NO. 106 -2013, AUTHORIZING THE COUNTY
EXECUTIVE TO EXECUTE AN AGREEMENT BETWEEN THE
COUNTY OF SUFFOLK, THE SUFFOLK COUNTY COMMUNITY
COLLEGE, AND THE SUFFOLK COUNTY ASSOCIATION OF
MUNICIPAL EMPLOYEES COLLEGE WHITE COLLAR
BARGAINING UNIT AND COLLEGE BLUE COLLAR
BARGAINING UNIT FOR THE PERIOD EFFECTIVE JANUARY
24, 2012 THROUGH AND INCLUDING DECEMBER 31, 2012
AND APPROVING CERTAIN PROVISIONS OF EMPLOYMENT
FOR THE COLLEGE AIDE BARGAINING UNIT FOR THE
PERIOD EFFECTIVE JUNE 12, 2012 THROUGH AND
INCLUDING DECEMBER 31, 2012

WHEREAS, a Stipulation of Agreement (Stipulation) has been made and entered
into as of January 18, 2013 between the County of Suffolk (County), the Suffolk County
Community College (College) and the Suffolk County Association of Municipal Employees
(AME) covering terms and conditions of employment for employees represented by AME in the
College White Collar Bargaining Unit, the AME College Blue Collar Bargaining Unit, and
covering certain provisions of employment for employees represented by the AME College Aide
Bargaining Unit as more specifically set forth in the Stipulation attached hereto and filed with the
Clerk of the Suffolk County Legislature; and

WHEREAS, the AME College White Collar Bargaining Unit and the AME College
Blue Collar Bargaining Unit were represented by AME during the period January 1, 2009
through and including January 24, 2012; and

WHEREAS, the AME College Aide Bargaining Unit was represented by AME
during the period January 1, 2009 through and including June 12, 2012; and

WHEREAS, AME, however, was precluded by law from negotiating for the AME
College White Collar Bargaining Unit, AME College Blue Collar Bargaining Unit and the AME
College Aide Bargaining Unit members’ terms and conditions of employment during that time
due to the pendency of the Civil Service Employees Association, Inc., Local 1000, AFSCME,
AFL-CIO'’s petition to decertify these respective units from AME; and

WHEREAS, as a result, even though the term of the parties’ new collective
bargaining agreements will commence on January 24, 2012 for the AME College White Collar
Bargaining Unit and the AME College Blue Collar Bargaining Unit (the dates on which New York
State PERB certified the new AME College White and Blue Collar Bargaining Units), the terms
of each agreement will cover the period commencing January 1, 2009; and

WHEREAS, likewise, even though the terms and conditions of employment for
the AME College Aide Bargaining Unit will commence on June 12, 2012 (the date on which New
York State PERB certified the new AME College Aide Bargaining Unit), those terms and
conditions of employment will cover the period commencing January 1, 2009; and

WHEREAS, there is no present County AME College Aide Bargaining Unit
collective bargaining agreement, and the provisions of employment, which, consistent with



present practice as applied to the AME College Aide Bargaining Unit, are explicitly described in
the Stipulation; and

WHEREAS, the provisions of the Stipulation have been ratified by the County
Executive; and

WHEREAS, the provisions of the Stipulation have been ratified by the College
Board of Trustees; and

WHEREAS, the Stipulation is subject to the approval of the Suffolk County
Legislature for those provisions requiring the appropriation of funds pursuant to Civil Service
Law Section 204-a(1); now, therefore be it

1% RESOLVED, that the County Executive is hereby authorized to execute the
Stipulation with AME dated January 18, 2013, a copy of which is on file with the Clerk of the
Suffolk County Legislature covering the terms and conditions of employment of the College
White Collar Bargaining Unit and the College Blue Collar Bargaining Unit to commence on
January 24, 2012 (the date on which New York State PERB certified the New AME College
White and Blue Collar Bargaining Units) to cover the period of January 1, 2009 through and
including December 31, 2012; and be it further

2" RESOLVED, that the County Executive is hereby authorized to execute the
Stipulation with AME dated January 18, 2013 a copy of which is on file with the Clerk of the
Suffolk County Legislature covering certain provisions of employment for employees
represented by the AME College Aide Bargaining Unit as explicitly described in the Stipulation
to commence on June 12, 2012 (the date on which New York State PERB certified the New
AME College White and Blue Collar Bargaining Units) to cover the period of January 1, 2009
through and including December 31, 2012; and be it further

3 RESOLVED, that this Legislature, being the State Environmental Quality Review

Act (SEQRA) lead agency, hereby finds and determines that this law constitutes a Type Il action
pursuant to Section 617.5(c) (20) and (27) of Title 6 of the NEW YORK CODE OF RULES AND

REGULATIONS (6 N.Y.C.R.R.) and within the meaning of Section 8-0109(2) of the NEW YORK
ENVIRONMENTAL CONSERVATION LAW as a promulgation of regulations, rules, policies,
procedures, and legislative decisions in connection with continuing agency administration,
management and information collection. The Suffolk County Council on Environmental Quality
(CEQ) is hereby directed to circulate any appropriate SEQRA notices of determination of non-
applicability or non-significance in accordance with this law.

DATED: March 5, 2013
APPROVED BY:
/sl Steven Bellone
County Executive of Suffolk County

Date: March 12, 3013



