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RESOLUTION NO. -2010, ADOPTING LOCAL LAW
NO. -2010, A LOCAL LAW TO INCREASE PUBLIC
CONFIDENCE IN GOVERNMENT BY AMENDING THE
NEPOTISM PROVISIONS OF THE SUFFOLK COUNTY CODE

WHEREAS, there was duly presented and introduced to this County Legislature
at a regular meeting held on , 2010, a proposed local law entitled, "A LOCAL LAW TO
INCREASE PUBLIC CONFIDENCE IN GOVERNMENT BY AMENDING THE NEPOTISM
PROVISIONS OF THE SUFFOLK COUNTY CODE”; and said local law in final form is the same
as when presented and introduced; now, therefore be it

RESOLVED, that said local law be enacted in form as follows:

LOCAL LAW NO. -2010, SUFFOLK COUNTY, NEW YORK

A LOCAL LAW TO INCREASE PUBLIC CONFIDENCE IN
GOVERNMENT BY AMENDING THE NEPOTISM PROVISIONS
OF THE SUFFOLK COUNTY CODE

BE IT ENACTED BY THE COUNTY LEGISLATURE OF THE COUNTY OF
SUFFOLK, as follows:

Section 1. Legislative Intent.

This Legislature hereby finds and determines that the public is often leery of public
officials placing relatives on the public payroll. This is especially so when an elected official
appoints a relative to work directly under the supervision of the appointing public official.

This Legislature further finds that, while the existing nepotism provisions of the Suffolk
County Code promote public confidence by assuring openness in hiring practices, there is no
prohibition against a County official having direct supervision over a relative he or she appoints.

Therefore, the purpose of this law is to amend §A6-3 of the Suffolk County Code to
clarify that in no case should a County official hire a relative when that County official supervises
his or her relative.

Section 2. Amendments.

The Suffolk County Code is hereby amended as follows:

Article VI
Civil Service Department

****

§ A6-3.Hiring or promoting relatives of County officials.
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A.) Definitions. As used in this section, the following terms shall have the
meanings indicated:

ANOTHER COUNTY OFFICIAL -- The County Executive; a County Legislator;
any other elected official; [or] an official appointed to an elected County position;
[or] any department head with the power to hire, fire or promote; all Chief Deputy
County Executives and Deputy County Executives; all Commissioners and
Deputy Commissioners of County Departments; or a County Police official
holding the rank of Captain or above.

IMMEDIATE FAMILY -- Spouse or issue.

NOT BEING FILLED PURSUANT TO CIVIL SERVICE EXAMINATIONS -- The
hiring or promoting to fill unclassified positions and classified positions in the
exempt, laborer and noncompetitive class. The restriction shall also apply to
competitive class positions but only to the extent that the hiring or promoting is to
a provisional, temporary or seasonal position in the competitive class.

PROMOTE -- To place a person currently in County employment in another
County job which pays a higher biweekly salary, exclusive of overtime and other
fringe benefits.

RELATIVE -- The spouse, issue, brother, sister, parent, brother-in-law, sister-in-
law, parent-in-law, niece or nephew.

SUPERVISES HIS OR HER RELATIVE -- The power to hire, fire or promote,
sign time and accounting records, or to conduct job performance evaluations.

B.) Hiring or promotional requirements. Whenever the County of Suffolk
desires to hire or promote a person who is a relative of another County official as
defined herein, or who is a relative of a County Police official holding the rank of
Captain or above, for a position not being filled pursuant to New York Civil
Service Law competitive examinations or for promotional or supervisory positions
in the Suffolk County Police Department, then such hiring or promoting shall not
be effective unless or until it is approved by a resolution of the Suffolk County
Legislature,[.] except that in no case shall a resolution of the Suffolk County
Legislature be approved to hire or promote a person who is a relative of another
County official into a position where that County official supervises his or her
relative.

****

Section 3. Applicability.

This law shall apply to the employment of a relative of another County official as of the
effective date of this law.
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Section 4. SEQRA Determination.

This Legislature, being the State Environmental Quality Review Act (SEQRA)
lead agency, hereby finds and determines that this law constitutes a Type II action pursuant to
Section 617.5(c)(20), (21), and (27) of Title 6 of the NEW YORK CODE OF RULES AND
REGULATIONS (6 NYCRR) and within the meaning of Section 8-0109(2) of the NEW YORK
ENVIRONMENTAL CONSERVATION LAW as a promulgation of regulations, rules, policies,
procedures, and legislative decisions in connection with continuing agency administration,
management and information collection. The Suffolk County Council on Environmental Quality
(CEQ) is hereby directed to circulate any appropriate SEQRA notices of determination of non-
applicability or non-significance in accordance with this law.

Section 5. Effective Date.

This law shall take effect immediately upon filing in the Office of the Secretary of State.

DATED:

APPROVED BY:

County Executive of Suffolk County

Date


